2024 SEC Select Benefits

Benefits at a Glance

SEC Select benefits program is provided through MetLife to SEC
employees and their families.

Note: For Dental and Vision the SEC pays the full premium cost of the core plans for you and your eligible dependents. SEC

employees pay for the incremental difference in premium if they choose to enroll in the buy-up plans. For all other benefits SEC

employees pay the full cost if they choose to apply for or enroll in coverage. The benefits products have not been reviewed or

endorsed by the SEC.
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Dental includes a core plan (paid for by the SEC) and a buy-up plan (incremental

difference paid for by the employee). Both plans include child and adult orthodontia

coverage, and some key differences are:

e Core plan provides an annual maximum of $3,425 per person (non-orthodontic) and an
orthodontic lifetime maximum of $4,000.

e Buy-Up plan provides an annual maximum of $11,450 per person (non-orthodontic) and
a child orthodontic lifetime maximum of $6,000.

Vision includes a core plan (paid for by the SEC) and a buy-up plan (incremental difference

paid for by the employee). The Buy-Up plan offers a higher allowance for contact lenses

and a “second pair” rider, which allows you to choose from having two pairs of prescription

eyeglasses, one pair of eyeglasses and a contact lens allowance, or two contact lens

allowances.

Replaces a portion of your income due to an iliness or injury (including childbirth) after a 7-

day elimination period for up to 12 weeks based on the medically necessary period of

recovery.

Can replace a portion of your income should you become unable to work and earn a

paycheck for an extended period due to an illness or injury. There are two different plan

options available, both have a 90-day elimination period.

You can cover yourself, your Spouse/Domestic Partner and Dependent Children:

e Self with coverage amounts of up to 7 times your annual salary up to a maximum of
$2,000,000 with medical evidence of insurability (statement of health).

e Spouse/Domestic Partner for up to $100,000 with medical evidence of insurability
(statement of health).

e Dependent Child for $10,000 per child.

e Newly hired employees are eligible for guaranteed coverage of the lesser of 3 times
your salary or $500,000 without medical evidence of insurability (statement of health).

Access to over 18,000 plan attorneys for unlimited covered legal services including: wills,

trusts, buying or selling a home and much more.The Plus Parents Plan is offered to cover

your parents and parent-in-laws for a subset of services.

Discounted auto and home insurance is offered by Farmers GroupSelect®. Coverage also

available for boats, motorcycles, renters, and more. Call for quotes at any time.

Covers dogs and cats of all ages and breeds for accidents, illnesses, exam fees,
medication and more. Call for a quote at any time.

Provides you with a lump sum payment for over 20 covered critical illnesses, such as
Cancer®, Heart Attack ', Stroke', and Kidney Failure. Payments are made directly to you.

Over 150 covered events'? such as: fractures™, dislocations', concussions, second or
third degree burns and more. Payments are made directly to you.

Provides you with payments when you are admitted and when you are confined to a
hospital including for pregnancy'. Payments are made directly to you.
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Eligibility
Who is Eligible for SEC Select Benefits?
e All full-time and part-time SEC employees who are eligible for Federal Employee Health Benefits.
e Anemployee’s legal spouse (includes common-law) or Domestic Partner™,
e Anemployee’s dependent children (including legally adopted children, children under legal guardianship,
stepchildren, foster children and children of a Domestic Partner) to age 26.
e The dependent can be married or unmarried, and they can be covered under another plan through an
employer.
e Anemployee’s mentally or physically handicapped child of any age, provided the disabling condition began
before age 26™.
Enrollment*

e Benefit selection changes are only allowed during the Annual Enrollment period (or after a Qualifying Life
Event, see below) for all products listed in the Benefits section, except for auto, home and pet insurance.

e You may apply for auto, home and pet insurance at any time throughout the year.

e [f youare a current employee and did not enroll when initially available, you will be able to enroll during the
Annual Enroliment period.

e If youare anew hire, you are automatically enrolled in Core Dental and Core Vision Plans; however, your
dependents are not automatically enrolled. You have 60 days from your date of hire to enroll your
dependents or change your enrollment plan.

e Please note that you and your family must be covered under the same type of plan. If you elect a Buy-Up
plan for “seff only,” only you will be covered under the Buy-Up plan and your dependents will not be
covered under the Core plan during the plan year.

e Qualifying Life Events (QLE) — You have up to 60 days after the event date to make changes to your benefit
plans.

e QLEs consist of:

o Marriage or Divorce

Birth or adoption of a child

Death of an eligible dependent

Domestic Partner status change

A change in your or your spouse/domestic partner's employment status

O O O O

To get additional plan information visit SEC.gov/SECSelect or call us with your questions: 1-844-
828-3005 (8 a.m. to 7 p.m. ET, Monday through Friday)

Nothing in these materials in intended to be advice for any particular situation or individual.

*Eligibility for Farmers GroupSelect products is established by applicable law and underwriting guidelines.

1 Nothing in these materials is intended to be advice for a particular situation or individual. Please consult with your own advisors for such advice. Like most group insurance
policies, insurance policies offered by MetLife contain certainexclusions, exceptions, waiting periods, reductions, limitations and terms for keeping them in force. Please contact
your benefits administrator or MetLife for costs and complete details.

2 Vision insurance is provided by Metropditan Life Insurance Company, New York, NY. Certain visionclaims and network administration services are provided through Vision
Service Plan, Rancho Cordova, CA (VSP). VSP is not affiliated with Metropolitan Life Insurance Company or its affiliates.

3 Special Considerations: If you work in a state with state-mandated disability or paid medical leave benefits (“State Benefits”), you should carefully consider whether to enrol for
this coverage. In California, Connecticut, Hawaii, Massachusetts, New Jersey, New York, PuertoRico, Rhode Island, Washington (and Oregon starting 9/3/23, and Colorado
starting 1/1/24), if eligible, you must apply for State Benefits. Your STD benefit will be reduced by State Benefits or other government benefits that apply. Depending on your
compensation, the amount of the State Benefit, and other factors, youmay only receive the minimum weekly benefit. Please consider, based on your individual circumstances,
whether you need additional coverage beyond the State Benefit.

4 AD&D insurance does not include payment for certain losses as described in more detail in yourcertificate. Specific information pertainingto your insurance canbe obtained by
contacting your benefits administrator or MetLife.

5 Group legal plans are administered by MetLife Legal Plans, Inc., Cleveland, Ohio. InCalifornia, this entity operates under the name MetLife Legal Insurance Services. In certain
states, group legal plans are provided through insurance coverage underwritten by Metropolitan General Insurance Company, Warwick, RI. Payroll deduction required for group
legal plans. For costs and complete details of the coverage, call or write the company.

6 Underwritten by Farmers Property and Casualty Insurance Company, Economy Fire & Casualty Company, Economy Preferred Insurance Company, Farmers Casualty
Insurance Company, Farmers Direct Property and Casualty Insurance Company, Farmers Group Property and Casualty Insurance Comany, or Farmers Lloyds Insurance
Company of Texas, all with administrative home offices in Warwick, RI. License information at www farmers.com. Coverage, rates, discounts, and policy features vary by state and
product and are available in most states to those who qualify. 4864168.2

7 Coverage issued by Metropolitan General Insurance Company (“MetGen”), a Rhode Island insurance company, headquartered at 700 Quaker Lane, Warwick, RI 02886, and
Independence American Insurance Company (“IAIC"), a Delaware insurance company, headquartered at 11333 N Scottsdale Rd, Ste 160, Scottsdale, AZ 85454. Coverage
subject to restrictions, exclusions and limitations and application is subject to underwriting. See policy or contact MetLife Pet Insurance Solutions LLC (“MetLife Pet”) for details.
MetLife Pet is the policy administrator. It may operate under an alternate or fictitious name in certain jurisdictions, including MetLife Pet Insurance Services LLC (New York and
Minnesota) and MetLife Pet Insurance Solutions Agency LLC (lllinois).

8 METLIFE'S ACCIDENT (AX), HOSPITAL INDEMNITY (HI) AND CRITICALILLNESS (Cll) INSURANCE POLICIES ARELIMITED BENEFIT GROUP INSURANCE POLICIES.
The policies are not intended to be a substitute for medical coverage providing benefits for medical treatment, including hospital, surgical, and medical expenses, and do not
provide reimbursement for such expenses. Certain states may requirethe insured to have medical coverage to enroll in these policies. Like most group accident and health
insurance policies, MetLife's AX, HI and ClI policies contain certainexclusions, limitations and terms forkeeping themin force. Product features and availability may vary by state.
The policies may be subjectto a Benefit Reduction Due to Age provision. For Hland AX, prior hospita confinement may be required to receive certain benefits, and there may be
a pre-existing condition exclusion for hospital sickness benefits, if applicable. Hospital does not include certain facilities such as nursing homes, convalescent care or extended
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care facilities. For Cll, there may be a pre-existing condition exclusion, and a Benefit Suspension Period between recurrences of the same Covered Condition or occurrences of
different Covered Conditions. MetLife offers Cll on both an Attained Age basis, where rates will increase when a Covered Person reaches a new age band, and an Issue Age
basis, where rates will notincrease due toage. Rates are subject to change. MetLife reserves theright to raise premium rates for Issue Age Cll on a class-wide basis. A more
detailed description of the benefits, limitations, and exclusions applicable to MetLife’s AX, Hl and ClI products can be found in the applicable Disclosure Statements or Outlines of
Coverage/Disclosure Documents available at time of enrollment. For complete details of coverage and availability: for AX and HI, please refer to the group policy form GPNP12-
AX, GPNP13-HI, GPNP16-HI or GPNP12-AX-PASG; and for CllI, please refer to the group policy form GPNP07-Cl, GPNP09-CI, GPNP10-Cl, GPN

9 Please review the Disclosure Statement or Outline of Coverage/Disclosure Document for specific information about cancer benefits. Not all types of cancer are covered. Some
cancers are covered at less than the Initial Benefit Amount. For NH residents, there is an initial benefit of $100 for All Other Cancer.

10 In certain states, the Covered Condition is Severe Stroke.

11 The Heart Attack Covered Condition pays a benefit for the occurence of a myocardial infarction, subject to the terms of the certificate. A myocardial infarction does notinclude
sudden cardiac arrest.

12 Covered services/treatments must be a result of an accident or sickness as defined in the group policy/certificate. See your Outline of Coverage/Disclosure Statement for more
details. Chip fractures are paid at 25% of Fracture Benefit and partial dislocations are paid at 25% of Dislocation Benefit. Hospital does not include certain facilities such as nursing
homes, convalescent care or extended care faciliies. When plan includes admission benefit the confinement benefit begins on day 2. See your Disclosure Statement or Outline of
Coverage/Disclosure Document for full details. The Admission Benefit is not payable for Emergency Room treatment or outpatient treatment. The payment of the admission
benefit requires a Confinement. Hospital Confinement requires the assignmentto a bed as a resident inpatientin a hospital (including an Intensive Care Unit of a Hospital) on the
advice of a Physician or confinement in an observation area within a hospital for a period of no less than 20 continuous hours on the advice of a Physician. Please consult your
certificate for details.

13 Coverage for Domestic Partners, civil union partners and reciprocal beneficiaries varies by state. Please contact MetLife for more information.

14 Dependents are not eligible for Disability coverage.

Eachinsurer operates independently and has sole financial responsibility for its own products.
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